
The U.S. Agency for International Development (USAID) through the Human Resources for Health in 2030 
(HRH2030) program brings a state-of-the-art approach for advancing a competent and responsive health 
workforce and driving greater impact to meet the health needs of all Filipinos. Learn more: https://hrh2030program.org/

Developing the Philippine Health Workforce for Improved Primary Health Care 
with a focus on family planning and tuberculosis services through USAID’s Human Resources for Health 2030 Activity
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The U.S. Agency for International Development (USAID) through the Human Resources for Health in 2030 
(HRH2030) program brings a state-of-the-art approach for advancing a competent and responsive health 
workforce and driving greater impact to meet the health needs of all Filipinos. Learn more: https://hrh2030program.org/

Developing the Philippine Health Workforce for Improved Primary Health Care 
with a focus on family planning and tuberculosis services through USAID’s Human Resources for Health 2030 Activity
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