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Certification
Health professional 
associations and  
licensing bodies 
promote gender 
competency within 
codes of conduct 
and assess it within 
certification exams

Pre-service 
education
Family planning 
educational institutions, 
faculty, preceptors, and 
trainers contextualize 
and incorporate 
6 domains of gender 
competency into
curricula (below)

Career selection
Female and male 
youth encouraged 
to become family 
planning providers 
(nurse, midwife, 
community health 
worker, doctor, 
private shop owner) 
to ensure gender 
balance in available 
family planning 
workforce  

Job descriptions
Human resource 
managers and supervi-
sors include gender 
competency in family 
planning provider’s job 
description

Continued 
professional 
development
Associations and profes-
sional bodies incorporate 
gender competency into 
in-service training or 
continuous professional 
development opportunities

Planning, financing, 
& policy making
Decision-makers ensure 
family planning providers 
are diverse, equitably 
distributed, equipped, 
and supported; gender 
competency included in 
accreditation

Supervision
Supervisors and facility 
managers incorporate 
gender competency 
into performance 
management and 
supportive supervision 
strategies 

Existing family planning providers apply and demonstrate 
appropriate knowledge, skills, and attitudes to deliver family 
planning services at the facility and community levels across the 
6 domains to clients who know and can act on their rights

IMPROVED 
REPRODUCTIVE 

HEALTH & GENDER EQUITY 

A gender competent
health workforce provides more 

accessible, accountable, affordable and 
reliable family planning services to 

promote reproductive empowerment

6 DOMAINS OF GENDER COMPETENCY
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EDUCATION/HEALTH SECTOR HEALTH LABOR MARKET

MEC

PRIVATE

Job descriptions
Human resource 

Supervision
Supervisors and facility 
managers incorporate 
gender competency 
into performance 

INFORMED BY LOCAL CULTURE &  COUNTRY CONTEXT   

B U I L D I N G

M A N A G I N G O P T I M I Z I N G

Using gender-sensitive communication

Promoting individual agency

Supporting legal rights and status related to family 
planning in accordance with rights and local laws

5

6

4 Engaging men and boys as partners and users

Facilitating positive couples’ communication and 
cooperative decision-making

Addressing gender-based violence

Advancing Gender Competency for Family Planning Service Providers Across the Health System


